’( Authoritative English Text of this Department’s Notification No. Ayui'-Ka(3)440/84
dated 30May, 2012 as required under clause (3) of Article 348 of the Constitution

of India).

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF AYURVEDA
No. Ayu-Ka(3)-40/84-11  Dated: Shimla-171002, the Zom} May, 2012

- NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 to the

Constitution of Indi'fl, the Governor, Himachal Pradesh, in consultation with HP' Public

Service Commissiox;' is pleased to make the Recruitment and Promotion Rules for the

post of Scwntlhc. A'ssxstant Class- III(Non Gazettcd) in the Department of Ayurveda
“/}ixmachal Pradesh as per Annexure-‘A’ attached to this notlﬁcatlon namely:-

. Short tltle&Cor_nmencement. 1 (1) These rules may be called ‘the Hlmachall
‘ : : Pradesh Department of Ayurveda, Scientific -
Assistant, Class-I1I (Non-Gazetted)
Recruitment & Promotion Rules, 2012.
(2)  These rules shall come into force from the
_ : date of publication'in the official Gazette.
. Repeal & .Savings: - 2 (1)  The Himachal Pradesh Department of Indian
- C . ' System of Medicine & Homeopathy,
. Scientific Assistant (Pharmacy) - Class-III
(Non Gazetted) Recruitment & -Promotion
. Rules, 2001 notified vide this Department’s
Natification No.Health(C)Ka(3)- -40/84 dated
3-8:2001 are hearby repealed.
(2)  Notwithstanding  such repeal, - any
| appointment made or anything done or any
o » action taken under the relevant rules so
RN : " repealed under sub rule (1) supra shall be
: deemed to have been validly made, done or
taken under these rules. -

By' Order

Secretary (Ayurved:;) to the
Government of Himachal Pradesh.

’ I_’iigé-z-
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2-

Endsi. No.i As aboyc Dated: Shimla-2 the Soif\) May, 2012.
" Copy for information and necessary action is forwarded to:- '

1. - . All the Addl.Chief Secretaries/Principal Secretaries/Secretaries to
- the Government of Himachal Pradesh Shimla-171002,
S92, ' The Director, Ayurveda, HP Shimla-171009.
3. The Secretary HP Public Service Commission, Nigam Vihar,
T Shimla-171002 w.r.t. his letter 1-2/78-PSC-Part dated 4-4-2012 (three’
copies). {
4. The Controller, Printing & Stationery Department, HP Shimla-171005

for publication in the Rajpatra. -

5. The ALR-cum-Under Secretary (Law) to the Government of H.P.
: Shimla-171002. '

6. Guard file/Spare copies-100 copies,

Under Secretary (Ayurveda) to the
. Government of Himachal Pradesh.
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S . '
A ' - Annexure-A
RCC]“I?}ICI[\';t and P:(Ol;lotlon Rules for the Post of Scientific Asswt‘mt
_Ql,ﬂjizl_-—(—o“‘ azetted ), in the Dcn‘utmcntofAvurveda Himachal Pmdcsh.

\
\

1. | Name of Post Scientific Assistant
7 | Number of Post(s) 02 (Two)
.———’—'-‘ . - hd
A Classification Class-1II (Non Gazetted)
4. | Scale of Pay i)  Pay Scale for regular incumbents:

B Rs.10300-34800+Rs.3800/-Grade Pay

i)  Emoluments for contract employees:-

: Rs. 14,100/- as per details given in column 15-A
Whether - Non -Selection. .

i
5.
“Selection”post or
“Non-Selection” post
6. Age for direct Between 18 and 45 years
recruitment :
L

Provided that upper age limit for direct -recruits will not bé

applicable to the candidates already in service of the Government including those

who have been '1pp01nted on adhoc or on contract basis;

Provided further that if'a candidate appointed on adhoc basis or on,

contract basis had become 0ve1-age on the date when he /she was appointed as such
virtue of *

he/she shall not be eligible for any relaxation in the prescnbed agc limit by

i
his/her such adhoc or contact appointment;

Provided further that the upper age- hmlt is relaxab]e for Scheduled

Castes/ ScHedu]ed Tribes/Other categories of persons [0 the extent porrmssxble_

| Pradésh Goyernmcnt. :

under the general or special or der(s) of the Himacha ‘
f all the Public Sector

 Provided further that the employees 0
and Autonomous Bodies who happened to be Go

lic Sector Corporations / Autonomous Bodies a

Corporations vernment servants .
before absorption in Pub t the time of
initial of such constitutions of such Corporations/, Autonomous Bodies shall be

recruitment as admissible to Government servants. -

missible to such staff of the Public Sector

'ue/ were ﬁnally "absorbed in' the,

allowed age concessior'l in direct
This concessxon will not however, be ad
C orporatlons/ Autonomous Bodies and who
service of such Corporatxons / Autonomous aﬂel initial constxtuuon of the Pubhc

Sector Corporations/ Autonomous Bodies.
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! (1) Age limit for direct recruitment will be reckoned on the first day. of the
year in which the post(s) is /are advertised for inviting applications or.
notified to the Employment Exchange or as the case may be. ‘

(2) Age and experience in the case of direct recruitment, relaxable at the

discretion of Himachal Pradesh Public Service Commission in case the

candidate is otherwise well qualified.

;—T Minimum Educational (a) Esscn_tinl Qualification(s)
and  other ¢
qualifications Bechelor Degree in Pharmacy/ Bechelor Degree
required for in Science with Chemistry as one of the subject
direct recruit(s) or its equivalent from a recognized University/
Institution. ‘ :
(b) Desireable Qualification :
Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability —for
appointment in the peculiar ~conditions
prevailing in the Himachal Pradesh.

8. | Whether age and Age: Not applicable.
educational ;
qualification(s) Educational Qualification: Yes, as prescribed
prescribed for direct against Col No.7 above.
recruit(s) will apply in : ’

A the case of the
promote(s)

9. | Period of probation, Two years’ subject to such further extension for
if any; a period not exceeding one ycar as may be

ordered by the competent authority in special
circumstances and reasons to be recorded in:
writing. -

10. | Method(s) of . i) 50% by promotion, failing which by direct
recruitment, whether recruitment on a regular basis or by recruitment
by direct recruitment or | on contract basis as the case may be. The
by promotion, contract employee(s) will get emoluments as-
deputation, transfer and | given in Col.15-A and will be govemned by
the percentage of service conditions as specified in the said -
post(s) to be filled in column. -
by various methods,

——
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i) 50% by direct recruitment on a regular basis
or by recruitment on contract basis, as the case
may be. The contract employeces will get
emoluments as given in Col.No.15-A and will
be governed by the service conditions as
specified in the said Column.

In case of re¢ruitment By promotion from amongst the Laboratory
by prOmOtiOll; Assistant(s)(Research) subjgct to pro.cessing
deputation, of essential educational qualification as
transfer, grade from prescribed for direct recruitment against |
which promotion/ Column No. 7 above with 8 (eight) years
deputation/ transfer regular service or regular combined with
is to be made. continuous adhoc service rendered, if any, in
K : the grade. '

Provided that for filling up the posts of
Scientific Assistant, the following 02 points
“Post” based roster shall be followed :-

Roster Point No. Category
1 Promotee
2 Director recruitee

Note : “ The roster will be rotated after every.
2nd point till the representation to both
categories is achieved upto the prescribed
percentage ‘in the cadre of Scientific
& Assistant. Thereafter, the vacancy will be
filled up from the category which will vacate
~ the post” ; "

(1) In all cases of promotion, the continuous adhoc service rendered
*in the feeder post, if any, prior to regular appointment to the post |
shall be taken into account towards the length of service as |
prescribed in these rules for promotion subject: to the‘.corndition

that the adhoc appointment/ promotion in' the fe.cdcr' categor& had
been made after following in‘opér‘ acceptable process of selection

in accordance with the provisions R&P Rules,
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Provided that in all cases where a junior person becomes‘ '
eligible for consideration by virtue of his/her total ]eﬁgth of service
(iﬁc_:hiding the service rendered on adhoc basis, followed by regular
servicc/appoinllt'ment) in the feeder post in view of the provision referred to
above, all perSons senior to him/her in the respective category/post/cadre

shall be deemed to be eligible for consideration and piacgd above the

junior persdn in the field of consideration,
' Provided that all incumbents to be, considered for promotion shall
possess the minimum qualifying service of at least thrée years or that
prescribed in the R&P Rules for the post, whichever is less; |
' Provided further that whér_e a person becomes ineligible to be
considered for promotion on account of the requiréments of the preceding
proviso, the person(s) junior to him/her shall also be deemed to be’

ineligible for consideration for such promotion.

EXPLANATION:- The last proviso shall not render the _]UlllOI'

mcumbent(s) mehglble for consideration for promotwn if the senior '
ineligible pcrson(s) happened to be ex-servicemen recruited under the |
proVisions of Rule-3 of the Demobilized Armed Forces Personnel |
A _ (Reservatlon of Vacancies in I—hmachal State Non-Technical Services) d
| Rules, 1972 and having been given the benefit of semouty there-under or
recruited under the  provisions of Rule-3 of the Ex-servicemen(
ay Resérvation of vacancies in the Himachal Pradesh Technical Sérvices) -
Rules 1985' and having been given the beneﬁt of semonty there-under.

1 2 Slmllarly, in all cases of conﬁrmatlon contlnuous adhoc service
rendered” on. the feeder post, if any, pnm to the regular appomtment
' agamst such post shall be taken into account towards the length of service,
if the adhoc appomtmcnt/plomonon had been made after proper selectxon

and in-accordance with the provision of the R&P Rules.

i .

]
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remain unchanged.

“provided that inter-se-seniority as a result of confirmation after

tal ing into account, adhoc service rendered as referred to above shall

Ifa Depzu“tmcntal
Promotion committee
exists, what is its
composition.

As may be constituted by the Govt.
from time to time.

Circumstances under
which the H. P PS.C.is
to be consulted in
making recruitment.

As required under the Law.

direct recruitment:

| authority as the case “may . be,

14, Essenc??l r:q:;;sgl;glt A candidate for dppomtment to any serv1ce or |
for a direct r _ " | post must be a citizen of Indla
15. | Selection for Selection for appointment to the post in t_he case
appointment to post by | of direct recruitment shall be- made on the basis
of viva-voce test, if Himachal Pradesh Public

Service . Commission or * other recruiting
so consider
necessary ' or expedient by a written test or
practical test, the standard/ syllabus etc. of
which will. be’ determined by the Commission/

other recruiting authority as the case may be.”

lS-A - Selection fo!"r .

-appointment to the
post by contract
appointment .

Notwithstanding anything contained in these

rules, contract appointments to the post will be

made subject to the terms and condltlons glven

| below:-

1) Concept:

(a)  Under this pollcy the Scxentzﬁc A551stant 5
in the Department of Ayurveda, H.P. will
be engaged on contract basis initially. for
one year, which may be extended on L year
to year ba51s
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-

b)

c)

I0)

111)

IV)

- with the concerned requitment agency i.e.

The selection will be made in accordance

Provided that for extension/ |
renewal of contract period on year to year
basis the concerned HOD shall issue a
certificate that the service and conduct of
the contract appointee is satisfactory
during the year and only then his period
of contract is to be renewed/ extended.
Post falls within the purview of
HPSSSB-: -

The Director, Ayurveda H.P, after
obtaining  the  approval of  the
Government to fill up the vacant posts on
contract basis will place the requisition

H.P. Subordinate Services Selection
Board, Hamirpur . '

with the eligibility conditions prescribed
in these R&P Rules. ‘
Contractual Emoluments :

" by the concerned recruitment agency ie

The Scientific Assistant appointed on
contract basis will be paid consolidated
fixed contractual amount @ Rs.14,100/-
per month (which shall be equal to
minimum’ of the pay band plus grade
pay). An amount of Rs.430/-(3% of the
minimum of pay band plus grade pay of:
the post) as annual increase in contractual
amoluments for the subsequent year(s).|
will be allowed if contract is extended
beyond one year. ' B
Appointmént/Disciplinary Authority:
The Director, Ayurveda H.P. will be
appointing and disciplinary authority.
Selection Process : '

Selection for appointment to the post

in the case of contract appointment ‘will
be made on the basis of viva-voce test, or
if considered necessary or expedient by a}.
written test or practical test, the standard
/syllabus ete. of which will be determined

H.P Subordinate Services Selection

Board,Hamirpur.
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V) Committee for sclection of Contractual |
: Appointment :-

As may be constituted by the concerned
recruiting agency i.c. H.P_Subordinate |.
Scervices Selection Board, Hamirpur
{rom time to time.

VI) Agreement :-

After selection of a candidate, he/she
] shall sign an agreement as per Anncxure-
B appended to these Rules.

Vil) Terms and Conditions :-

(a) The contract appointee will be paid fixed
contractual amount @ Rs. 14100/- per.
month (which shall be equal to minimum | -
of the pay band plus. grade pay).The |
contract appointee will be entitled for
incease in contractual amount @ of
Rs.430/-(3% of the minimum of pay band
plus grade pay) for further extended years
and no other allied benefits such. as
senior/selection scales etc. will be given.

b)  The service of the contract appointee will
be purely on temporary basis. . The
appointment is liable to be terminated in | .
case the performance/conduct of the
contract ~ appointee is not found
satisfactory. ’

¢)  Contract appointee will be entitled for one
‘ day casual leave after putting one month,
f o service. This leave can be accumulated

' ' up to one year. No leave of any other | -
kind is admissible to  the contract |-
C - appointee. He/She shall not be entitled |.
R for Medical Re-imbursement and LTC.
‘etc. only ‘maternity leave to female
' incumbent will be given as per rules. . -

d)  Unauthorized absence from the - duty
without ‘the approval of the controlling |.
officer shall automatically lead to the
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————

D

g)

h)

termination of the contract. Contract
appointee  shall not be entitled for
contractual amount for the period of
absence from duty.

An official appointed on contract basis
who has completed five years tenure at |’
one place of posting will be eligible for
transfer on nced based basis wherever
required on administrative grounds.

Selected candidate will have to submit a |
certificate of his/her fitness from a|
Government/ Registered Medical |
Practitioner. Women candidate pregnant
beyond 12 weeks will stand temporarily
unfit till" the confinement is over. The
women candidate will be re-examined for
the fitness from an authorized Medical
officer/ Practitioner.

Contract appointee will be entitled for TA
/DA if required to go on tour in connection
with his/her official counterpart duty at
the same rate as applicable to regular
official at the minimum of pay scale.

_ Provisions of service rules like FR,SR,

~ Leave Rules, GPT Rules, Pension Rules
& Conduct Rules etc. as are applicable in
case of regular employees will not be
applicable in case of contract appointees.
They will be entitled for emoluments €lc.
as detailed in this Column.

_16.

Reservation:

The appointment to the services shall be
subject to orders regarding reservation in
the service for  Scheduled Castes
/Scheduled Tribes /Other Backward Classes
/Other categories of persons issued by the
Himachal Pradesh Govemment from time

to time,
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- g;gﬂjxﬂffgil E Not applicable .

Power fo relax:

Where the State Government is of the.
opinion that it is necessary or expedient to |
do so, it may, by .order for reasons to be |
recorded in writing and in consultation with
the ‘Himachal Pradesh Public Service
Commission relax .any of-the provision(s)
of these rules with respect to any class or
category of person(s) or post(s).
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